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initial Comments

AR annuai inspection was conducted on February
1, 2011, through February 2, 2011. The survey
findings were based on record review and staff
inferview. The sample size was twenty five (25)
employee records based on a census of twenty
five (25).

The agency was found to be in substantial
compiiance with Title 29 Chapter 18, Standards
of Placement, Care, and Services for Child
Placing however deficiencies were cited.

1611.1{d) Personnel Records

{d) Annual performance evaluations signed by
both the employee and supervisor:

This CONDITION is not met as evidenced by
Based on record review and interview, the agency
failed to obtain performance evaiuations for iwo
(2) of twenty-five (25) employees. (Staff #8, and
#10)

The finding includes:

Review of personne! records on February 1,
2011, at approximately 1:30 p.m. revealed that
empioyees #8 and #10 did not have for review,
their annual performance evaluations.

interview conducted with the Human Resources
Director on February 2, 2011, at approximately
3:50 p.m. confirmed the findings.

1611.1(k) Personnel Records

(k) Physical examination reports required in
section 1612.2;
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Sasha Bruce Youthwork, Inc. is currently updating al

documentation to reflect the

E
|

compietion ¢f annual

performance evaluations. Going forward, bi-annually

all managers will be notified
due dates by memorandum.
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of performance evatuation
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| This CONDITION is not met as evidencad by: ' The Human Resources department
Based on record review and interview, the agency notifying staff who h:ve e?(giared zgyissicc;t:rrent[y
failed to ensure that two (2) of wenty- five (25} examination. All empioyees are required to
| employees had available for review, a current update physical examinations by 4/30/11. L‘ \?}0 jy
physical examination report as required in section SBY will continue to complete a six-month file
1612.2. (Emptoyee's £12 and #14) . review on & regular basis,

The finding inciudes:

Review of personnel records on February 2,

2011, at approximately 10:00 a.m. revealed that

empioyees #12 and #14 fafled to have curent
physical examinations it their records.

E An interview with the Human Resources Director

an February 2, 2011, at approximately 3.50 p.m.
confirmed the findings.

S 105 1611.1(m) Personnei Records 5105
il
fm} Job position description.

This CONDITION is not met as evidenced by:
Based on record review and interview, the agency

- ‘ ! = b ; Sasha Bruce Youthwork, lnc. is currently updatin all
failed to obtain a job position description for three Y apaathg

documnentation to reflect staff acknowiedgement of

(3) of twenty five (25} employees, (Employee’s ‘ position descriptions. The Human Resources department
#2, #3, and has created and implemented a new hire/human
#20) resources checklist which includes acknowledgement

of position descriptions.
The finding includes:

Review of personne! records on February 1,
2011, at approximately 11:30 a.m., revealed that
employee's #2, #3, and #20 did not have
avaitable for review job position descriptions.

An interview conducted with the Human
Resources Director on February 2, 2011, at
approximately 3:50 p.m, confirrmed the findings.
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